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THE GAZETTE OF INDIA : EXTRAORDINARY 


(^) 44 WT 3 arfsRiTfl ^ #1 4 sffc ^ 4* 3 ?McT i : 

^ ^ ^ t ^ 4 wr TnfaqRTft s?«w #tt i 

W m ^BT m ^ Sf^fcT,— 

(i) T rfofarrafa ^rf^r ^ ^ 4 

(ii) 3P*fa Uv<* ^ arf^FTtt ^ '4>4*n(l <^>i4ug^i ^ 

(iu) ^ *nWT infroit m 3 3nf^T sn^ftro ^ tr fcmj 

3T5rftf, 


(iv) Ufwi ^ ^ ^ *IF 4 t, 

(v) f^Ffr 3T^r ^ xr f^n^ 3^f«T ^ i 

(H) u OMCifwisi n "4 4?R 3^k ^ ^ ^ STft^cT t; 


(■3?) (\)^^ ( 13 ) A ^ (n) ^ 3rthr wf^ i?rr ^ 

eft *^ 3 ^ tT ^ ♦ ^ 4>4 ^k 1 ^ t%Rm 75 ^ 3}#T 3F*T TFT^T ^ ^«TR ^ ^1 ^ 


(e) “W" ^ 3TfTOm ^ ^ Rt t ^^^3Tf^T7T 

^ ^ srftmft ^t q»4^K l ^ Tm-fxn, *rrf aftr *r*4 STfa^nt ^ ch4^ i <1 ^ 

T u ^ : snfwf t ^**4 ^nr ^ It ^rt ^ 4 ^ ^r ^Fft $’; 

(b) 44 3?f%r^t M ^ 3 ^ ^r-1%f^cr (l) ^ -^fe (^r) ^ -zTciT^ff^i w arf^dn 

v* f 


Vs) "^R" ^ *»I*ifl srcr fa# #m <f to# sri awfer ^ i#r arfwrdtr t fro# ^nnfn 

$fli«*sftr jwW ^#H^#^fawtf#3Rfa^^TO3fapjfaeTO#3i%fl 

W 44 yi^Rich w*s" ^ ^ 'ztiFm -^t mm& wri srfwrt arfnftT i; 

C®T) °'h$?t”44cp vraj^T^f srf^ri; 

OD “UPT^fcT fe” 4 4^ ^ 3TMTT £ I 

(2) si jtttf ajfc ’Rf * ^ ??rti 53^ f affc RftinPirt wf t fej aWro RtoiftR f ^ aj«f ?W ^ to 
«f*?fWT f 1 


3TOPI-2 

^wftwiiR iilf #T^rofWf W «nil*<ui, fSp^T, Tjft«f^rr 3 ^ TOtftt 

«T«rff|.:— 

#r 

(i) 

^m'Tsbsf 

(ii) ^r 11 (w*s) 

(iii) ^T III 

(iv) ^TIV (g^3^«^7) 

(v) ^IV(WWW) 

W<^cmu[ : Pg RignT ^ 3T#5Rt ^ f^ 37«I8J } %4t 34wft cPt, Vm§T 3Tfwff ; afcffa 3R*q^ ^t t^T 3RIRT ^ q 

Slf^cT ^ ^ Simrc T T7 3fk 3#T^Rt ^ 4dHHH ^ 3lteRt ^ ^TRT%c 7 ^7 TT^r I 

( T T) 

^ Si^H *lfdrl I 


V 


Hi-fWI^ 
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4. frig i d —$5 P3PH5# 4 44^ f4# TO 4 4?t 15 #, TOST, W 57 ^ ^ 

^nTOnmfa#* 37344*4 37#5 ^ ^ ^rf^ 3TT5I7 57TT5F “V 4 ^P*r44t P<*># <HC^iq^M^flI 

4t 35 5T# 4 %5 14# *# 4 90 ft 5 # 4 3T5fTO-14# 3T#4 4 1^5 Pi 3*1 5R tl^n I 
s. 3T^, 

#1 **k l Pl4 4 #fa 4 pH3*1 SlfTOI# 5FTSf5TO ^TT : 

toj #5 Hg i y^* 4 55 51 4t$ 55 m# 54 $ 4 <t»4qiR4f 4 4ro 4 # tort Pi 3*1 miPwkI 4m 1 

(2) #FW 4 4 dM^P^d 4 1#5T5, 37faf555 41 «TRI 29 4 fasMf 4 *414 ««*<* 5T7T 55T5 55 Pt5# 4 ^3*^ 

4 4m 4 7T# Pi^Pwm 4# i 

(3) 5#m arPtTm# 5T *4*fl 4t 4m 414m 45F# Pi^Pw 51 r^PhoMI 5fTO# 5T1T ^3 <kkii 4n4m 

in 4m ot faPrfte 4 «*<iJ1 

(4) (i) pH^di .—m srfqm# m **P*fl— 

(*j) fa*# 44 ^f*T 4 faTOT 5ft 51 IftlTmt 5# #14t 4, ftfTO fm5T 4, 5T 
(is) ftrc# 37 # 5 ft m 375 # 5<# 4 41fqn tf 4 ^ 14# «*iPw 4 f^ro l*^i 4, 

TOT 55 51 fT^f^T 55 5T5 5# 4m : 

5mfa4%|5 4774#; 

(ii) 5 #m #tot 4 m *45# 4m 41 4m 4* 375 # 5F# Pi^Pki 51 4 4mftm 

rnlwft 41 #mm45i i 

6. ^<fHqn 3#r %t%. —P^Ph^m 3 4ftfae 1m# 7735 4 1m# 55 51 Imjmr ^ 34 w 4 m *4*4 4 4m*, *# 
34l4TOff^37f4475 41miT 17 41 <n-TO(l) 4 37#5#44#77imRm^“^^TO37TOf#41TO,4# I 

Ticif 4 4 fm# 55 ^r *Ho^ ^ %q; P4t^ *tctt 4 51 i44t 5 »i4 P^h 4 ^4 44 44 : 

TO3 44 5»t 4 4 5«7T^r 4 "31 t4 55 W5 5=t 4 4t 5?IT 4 5F 35rT ^ ^ 4l 54 5l4 5H FTOR 54 

45T I 

8. 5Mta?T--( 1) ^‘‘5> M 55 5l4t4t5H55 4^aiR^5n4454545fl4^5l45Tl^^f555 34w45m 
ttcf -^4 4 3T445T %4t 3T5P«i 4145 P^wiftF f^5T in 1(4511 

(2) w$ “5t m i4it i 4* 15v4 55 51 4to 4tf 5*45(4 5*» *4 54 ai44 4145 5ft4w 5145T 1^4 Pi^wi 
3lf«T554 ^RT^FTO4 5T5f^ fe4 3?44 4 %5 Pq«wtlcl %5T KT1T45T I 

(3) (5T) ^‘‘^ ,, 45I1T^ t *5 M l44l53*T4^5Rl5T45^544t3l4441455Mw5l451.fST4l5^ 

arfwft 5 rt w to 4 srP 5^ %4t 3 t 44 4 %5 t*ronf4r Iroi in i45T; ^ 

(^r) ^ 4 ‘5 M 414#5)45^44t^*‘^M*144555i4^5i5M^4t35#4^TO4%544 

f^4 f33*T 3TpJTOt 515 45 TO 4 3T5f^ 14# 3T5f5 4 %5 IWTf# 145T in 7T45T I 

(4) 14# #w4 5T *4^k 1 4t 5f#t^T 31445r4 5T5 3TOTTOT ^444 51 5T hR4^i 41 ar#444 ih 

c^ i 4^KH I 5355 5Tp5TOt 4t 715 4 3TOTTO55 «5> #5T TO 15HTR RiKllRd 5R TO# I 

9 . -^fe^TjT_( 1 ) #r£ gifwft xn 5#3f# |4 4t TO 4 5 ^ 45T #5 Pi^P*i 5TPTO# 4t m 4 arfro# m 

**p* 4 4 375# 4#^ TOTO55 TO 4 5# mi # t I 

(2) lT45fNt^3T#444lHf^3#45 5R#5n#1^#3T45#l5l5 4t|4 > 14355 3^ 

114 5«nf#rfn, #tot 4 m m4m# tot 55 51 4145 55355 54* i — 

(m) #41^3#TO#mm45##5^4‘TO#4m5TOTO#1iTOmTO4554455^45TTO,W<T 

4n4#; 

(^) f4# m4m441 mm 4 #H 35 4^f"i M 4i4m 1 5tirjf“ 5 " 4 i5jF 4 *^ t, 4#TOt5FTO55 

51 y roll'd Rid 5R iTO TOTTT iTO# 55 5555 335 «7T I 
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10. 4^11 gm-^TfiMiRn—(1) (n>) arfwtfnr3wr=ft ^T3#nn frann -afc^^ 

W ^r^araftt,— 

(i) srfannfl nr ys ntfnift nft n*n, ntn nra; 

(ii) srftiqiifl Ul +4^lil off T TfH'=n%TT ^ TTgr nra, 

1 

Sm^R * Wl fTO TOT nfim ■# $l> rtf ^ <£ farr ^tjt | 

«™. nn ira> fa 3$ wi *nfaK ntf n*m 1 1 

^ T 1 ’" ^ ^—' Jl '' * 3 ^ <lltlHI(H * *l^lfe«f fatil 3rfTO7t qr^ifaift ^ fang gram ntwfawrnsft 

^iR>fawrmraTO5ron^gr*?rinf7n-ntfnrTfarinmT£ 1 

nrg gm,jn-faFi^ (3)^3T*iTifOTM^3HradU^^ftfiJ5ro^^ftTOTfeT’iT, 55 gra nro b* 

*reg^3fr 

mTTraTff 3TTfa ^ Mhrt Tff£ fafH^q T^TT I 

W ^ ^ % WITO OT ^ ^ ^IW ^ # ^r ^ arftw# ^ ^ 

jpwlftfl WTT T« Tf^ 3T«W 5RT 3|F$7T TlftlT Tiff f%TT $ I 

_^ (3) 

tot fa nm SBt| TOTOnTTOntf firfTO (1) ^ gjmm 3 yft 1 

3 ^ &****™-im ***fa vtefrt nr **rt * mh *r Tift'ifenTOtafeara'rift 

w^ror.—fn RtPim*) ^ nnfar $ far*, gfaTO in Brfrnft — 

( 0 nnr^TO?rf% m ^nrfajftr nft >TO TOo nr TOnfa * T*rro ¥T gfar nrtfa m fa*fat n* 
wwwIT Tit 3?T5 TJTTT f; 

TWTRTTff 3ff^*T TTffrr TJt ^Tlffr^T Ttrr I 

3TWTTII-3 

im, *taitT, 3ffr uffraifr t> 3rf^^ar 

12 . ty, fy# 3rtoiff tt Tir^rff ^ ^ ^ ^p m 

13. ^..-(1)^-1!^ (3),TT-ftftuq (4) akiq-filw ( 5 ) *TO«flf 3jk^ftfn?f?in«nnFff^ 

3LL_ ft a l!^ m ^ ^ ^ ^ ** * 1* W < **- 3rf^ m n^NrM' 3 ^ im * 

TOsnr ^T aflr 1TO ^nsr * tforc TO ^ 3 ^ 1 3 stem ^ ^ , 

^) ■ 3 ^ 2 ^ aM vx TiMtten afk wm M # fe m MH^n « vnhft afk TOM.sihciM 
TjT wmw ^ to wnfar 'm^ft i 


i*T mu 
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(3) (TO) fTO# TOST TO *TOTTOT 4 1TO4 itTOT atfSTTOfl TO TOfatft TOt ^WT TO TOST TO ^aiHll 3 3*# 

fT^^TTf^^^^TOWTT^ itit; 

(TO) TOT TOT TOST TO $<HHH if W ^TO ST^fa ^ 4 TO aifaTO itTOftT aifarot TO 4»44lfl # TOFt 
WK<^»R«*> ^cfqcfT of>i^( TO 4fliHi*i if <J’1 C »>1 i> 4qi 4 3TO* TOFTT 4t ^1^41 ; 

(7j) tot ^ ^ arfaro #=m arfaroi to $4ro4 ^4 ^j^Rff tost to ^t 4 4to qft tttot arafa tto 4 i, 
tottRsiRt, ^4q«fT tost to 4totob 4 <n'4>t it 4s4 4 araTOftcT iWt i 

(4) 7TTTOT aifaTOi TOt 7[?TTO 4 ^Rff 4* aifaTOTi TO ^TOTTOTf TOt WBT ^WT 4t 1*TT TOm, TOf^TO TO*l4 
fWT, &>4> l fl TITO, ^ Iq*#^4 TOT 4. TO-2/17/79-3ITT3IT#, TOftsr 29 art^T, 1980 TOt 4TOOT OTft^TfTOTO W 4 STO 
qfrqrf^ip4flTO4TTWTit^TO4wq44ta^4TO44 ( FT*^Wnq4TOTT^fTOT?4tTOTO*TtB arfaTOTCt 3*T/TO 
4<9I4>H TO flWlMfa Tl4t fasi^h TO9T oifWiRnf 4 itTO: 

■qrg TOTTfl TOT 4 11-3/90 3IK4IWi) t TTTfosr 22 TOT*rft, 1991 4 TOTOTtf ^WlftlWM ftl# TOST TO ^HTO 4 
3lfM4>lRiT TO 4>*falfWf 4t Ht**« to 4 TO! TTTOB TOTt T£4t I 

(5) flRft 4* 4 4t4 TOff dlRilTOfWf TO TOfTOftif TOt WRTOMTIT Irot TOT TO #WFT 4 Sq4 W 4 TOI 
S4TOt aflif&T tv 4 4*4 4 TO wn 4 iWt; 

■qrg ^ arfaTOT* TO 4>idKl 4TO 41 aflif&T TITTOTTO TO TOTflim Wf ^ 3rafa «Rff ^ ^ TITO 3TWfen ^4 

3T«Tf^^TOTOrc*$TOTfar^^wfN^ T rc'nTO^>TftPITfc , $£ 3T**lflWf TOTOT 3TTOf 4 a^tuwi 4 faRT TOf^TT 
tw 4 4» 1<rT^ 4 >Rtoi atfrof 41^ RHi 1 ^t , ft I 

14 . ^ ylHfd^i ^Nr 4 IW^r ^ 4t to^ afk arRrrot ^ =h4^i<l frot ^ ^r ^>ist ^f Tib:# 4f 

a#ITO ^ ^ TO 4 TOT ^ «=h^Mi: 

■q^ ^fqr if aifM^iR^T ■qr 4»^iRqf 4t TT^qRr arf^PiMH to 29 4 Ih^mhT if ^rto to to^; ^ Pin 4 4 

ai j«< u i if i 

is. uwu n K —arf^TTOt ^r ^ froff to ttt iroro if whimh ^ Pi^«w i ijto 

4 TOTTO^TITOTTOTTO11^4 it TOT UWWlfH ^ #TT I 

3TRIR-4 

4iiv(ui» ai’p'TTTO aftr 3rttw 

16. far# aflr ^>4«irft ^ft #?t Riwk.—uM^ arfirot ^ TO^ni ai^Trot ^ 

itm afk ^Nr ^ m ifPn, to ^ tott if afft wb ^ ifq> 4t toIto if ^tti -s^to itt 
«TfWf ^ to wi-toi 'bt ^ Pr^r ftn t^rqft 4 iRhiR<ii, aritTO ^it Rtwt # 3t#t to ^ i 

17. ftrcft arRro^t ^ Tni4» arfroit TOf«4f to PiiBd 4^nr a?R toW ^tt ^ iN> ^ TRiqr 
ftq totoi to4 to to^iNto 4t ^RrfTro TOi 4t tot 4t ari^T if anroro if af^fc! ifq> ^ tttto, tot^i aftr 
toto ?wt Tnfar 41 4 bt^rt # yf^n tott, TOTWf a?R arfi^ff to titotb arfhc ifro tott ajR ar^r Iwr 4 iNr 4 
TO<4K 4 mVRia if, iff i 

18. fWnm 4tr air^Fif to toto to^ to arfaroft ^t toN# ^t Wrof to wi TOi 4f 

^RrfiTO ^n atfrt it ^ toRrt ^it TORprif ^ to wm-mnm to 4 arrW aiR PtM to wt , ar^q^R afR aro ^tt 
4 ari mi frrroft arRiroRm, arit^ ^ir Wror ^ aritB to btoto ffror i i 

19 . 4m4)*I8I tohj[ tu% ^fft koitit,—-TR iaF aqfaroft ^ TOfiirtt iN» ^ TORrof affr 4ro4f 4t ^nro to4Y 

tor t^^t tttot iMN ti^Itt 4t froft TOrrott 4t ti?*w ^ arsnror tot 4 ^ it to?tt ^ Iroft ^ir ifc ^ 

f»4^iR«j*4 4t tito ^tff to to» % 4ii^ ; qifTO> ^it3t«NtRw yffaron to btR^ froft an^T^ airmen if ^ it ^ froft 
ar^ro^t to TOii TONf ^ 1i%T if %fror tot if ^n TOii to ar^qr ’T fro it afR arjqit 2 if TOnRifif^ itw tot 
8rtnr i 

20. ^Ni ^ fWf Tj^rfir to^ ^£t tostot.—^TR i^ aTfiroft ^ TOfrot iN> if irorot afo Prro^qi ^tni 

tot to iN> ^ M 4t i&R r TOi to arfiTOR tito ^tt 3?R w&k $ arfwM, iro ^ wqrf artr 3 to* 

4totor afkTOTORif viitflidi twt TOTOT ; ft T jiq> 4 >^tt i 

21. ^ftrit “aRf aifc^KJ.—(i) arf^roft ^it TOf’rot, ^tto Tufiroft ^ 4^(1 ^ fan fro* 

^r *r* to a ro fi qr y+ivu ^ iwr *n Tiiro if arro to to ^ tot ^ ^ tob: ^ 4tob "qr tot Bif #tt i 
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(2) 3TfFF>TCt FT «h4-qi<), WT FTfFFTTt Fi ^ FFJlt Fi fFTT FT #jjf Ft ^FTF^Fi Fi ftWIF, 
tfTFt TOTH, tfafaFT FT F^ 3PI ^F£lflF> FPFF 4f FT it® T$ 3TfaFTF FT Fit^ FF faisl-t FT Tt TTF ^t FT 
fPIM ' J 7T feitft STTFfFFiFT Fitf fn4^[H+ FT Fit^ 3FF 4WI^, «bl J MH^I FT "S^FTT Ft <iU<fc1 F$F tfFFT 4‘ TF^ - ^5f 
3TT<ft ^ STT't dlH it FT 3TTR FT <til£ 3T^I dlH it h«wR(ici Tift Fi-dT^A I 

(3) srfaFrft ft FrpFKt wrfa wmft ft f^ sm ft Ftfert ft Fftet l^if^i wf ft^ft ft 

StfaFilfl Fit ^ ST^Ffa ^ tor tFFTt KTTFFitF HJHifi FT !4F>l?H Tiff FitTT FT Tiff =h<l^l! I 

(4) Tftf 3jfaFTlt FT Fi4fk 1, ITSTF FTfFFTlt ^ ^ F^lt ^ fFTT, Fitf FT FT^ FFTT IjfST FTFFt P*I*T4>I F* 
tf«F> t FT Fff, y^lfvm FltFT FT FFTT7TT : 

FT| Fft ^TT TOTH FT 3#TFTF FT y+l¥H ^ HTfeffFFi, F>WFFi , ^TTfTFi, ^TfoTFT, ITCFjfTFT, #5JF> FT 
t - n*iiP 3 n < ?> <n^ u i Fit ^ ^ fci^ H^l T^t 3T^?jTT T?t ifHt I 

22. aifiiMfl ft PifMh ^ w ft »u«m ft m i Rf i R* ft r ftt ^ tfff 3 ftff^ #tt.—F ftj 

3TfFFrft ft Tv4nft fF>ift FTirft fs*iFi«tiHm, frrfaR ft ftf^f ft£ fit ^dPi^ *t ft f$tf snfFFTit Fit ^mRi Ft Ifft, 

IFtFTK, FTFFT FT FFT Fft* FFFT : 

F^J FfF Fit t 3TfT4»l(l TT Tv4nft ^at ' J T^ft ^ fTTT T^ Wflf^TT TT y^Pd TT fTT^t FlftfOTT «=hcTlrM<+>, «^Pi4i TT 
wiV^Ri ^%TT, TTf^TTi TT fTPRlf^lTr T5T T?t^ “FRt TsiT>AI f^TTT T^tT TicfoTf T T?tf ^TTTfR Tift ^tn f 3I«ftT 

fih^cii ^ : 

TTg TF 3?tT % TF TT4 T?t T^t* TT^TT Tf TTf TRT T#f TJ^TT Tf^ VW1 Tjfwft OT ^ ^T TT^ TiT tT^Tl f^TI 

TTTR I 

Wvfl<MU|.—7TT [qf-iMH ^ ^ — 

(1) V&S 3lfwrt TT +4 tk 1 Tfc; ^T TiT T?tf f^ft WTR TT TTTTK TIT TtTT 3Tf^Tm TT TTTtTTT 

arfarrnJT ttt tt tt ttt 4 em ^sir i th ftrt^ ^ri; 

(2) TtTT 3Tf^ c t>< u l TT T>rt?TT 3TfT^T J T TI TftTR ^ t=f>"4) T1TFI Ti TTTfTcTTTtT Ti yTTTTTfT °F TTTTR 
^ TTT«^T Tftf 3Tf^ct)|(l TfT c^4^k 1 TTTTTTT TTTTT t fqPlMH TT ’FT TFf^TT TTCrTT; 

(3) Tft i srfTTTTTt TT ch^TK'l ^T> T?t ^ ^ f^TT, 3FT^ T^tT 4><M ^ Ph 4^H ^ fFTTT f^ft ^F Ft feft 3FT 

TTFft, # TTqRt 3Tf^fWT, 1956 (1956 TTf 1) TT TrFFT 3PfT fr^ft 3FT ST^ftr ^ T?t 

t TT T7^ T1 P u iMt> ^ fert TTFTiKt FlFT^t ^ T^T^tcFFT, yHPd TT 4f FIT TSt HTT ; 

TT^ TTt^ 3#FFRtTT «+>4t|(I «6T>k) 3TfqfWT f 1912 (1912 TT 2) TT TrFTT TT^rT fa^t 3FT Mr ^ 

3TTtr <P*K<t$c1 %Ft WTTft FtFl^zt TTFFTrRt FTFT^t Ttrr^trnTT 3 tMwt, 1860 (I860 TT 21) Tf (TrFFT 
TT^T Tfti TT^WTTtT WT ^ 3F*|T <Pjlt^l«Fd ^Srf^FT), TT ^ #FI^t ^ iPd^lcfilu^ TT TTTT 4 

FF1 ^ FTtTT; 

(4) Tft| 3lf%lTJRt TT +4T!d fT?Ft Pd+1^ TT Ir^ft ^TjTT ^ TTfTTTRt T^t F^Tt T> fTTT TTFF 5RT 
tTTT7 T|ti iTT^t TiT4 ^ T^ T>tF w1*K Tff T^TT I 

23. Tltf ^Rjfihid FT cf>4^l0 f^FTT 3FJRfrT ^ en^oq ^ 31^oRvifl Tjff ^FTT FT ^ f«RTF T^f «+>)<!!.— 

( 1) Fft i 3TfTTilft Ft +4 tk 1 F3FT FTfFTtRt Fff SFJFfT WT fTHT fFTI 3Fpt FkN? ^ 3T^rf^FcT TFf FPTt, T tt FtFTtt FT 

Fit F?IT 4 ^TFT FT TFtFFRf fFT# fFfFicFT ^TFFTFt F fFTTTt -iP^d fFfFTrFTF FFFFFF Fit 1f^TI TFf sflFT I 

(2) FFJTf 3tfFFJRt FI , Fft ^^t ^ fFTT FT 3TTTt ^^t Tt StfFFi TFT4 FT aT^Tf^T FTcTT t ^ft 3T^TftFfT FT 

r 3TfFFT FFi 4 Fft 3TFfF ^ f^TR %^t ^TT 3TTT FH W<\ FTT FIT ^Fi"<!< Tff WTT 3ptT F? 31^||fH!rHch WFt* FT FTFt FtFT 
Ft F?TF FTfFFiKl 3Tfiu)PMd FR ■HFiOl : 

FT^ TFRJF 3TfFFTTt FfF TTFT F^ FFTFTT FTTT ^ fFi 3TfFFiRt FT FTpFTft ST^Ff^FT FT TFTT FT SlfFFi TFTT ^Ft FftftFfTFf 
^ 3TFtT FT ^Tt tTFFF ^ FTFT Ft ^ft 3T^FfTFfcT FT 3TfFFi TF>T Fit FFF FiT TTFiT'l TFT tT^T ^TT1% T^TFft mR-fIt FT 
3TfFFi TFiT Fit TFTFT4 ^Tt OT fFtTFfFT ^trt ! 

24. T^TTT % 3T^qf^?m. —F)l| 3TpFFiTft 3pT FTpFRt ^ FTFT P+*^ PHI 3TF^ 'g^FMF ^ T1TFT ^^FRFT T?t 

Ffrr,— 

( 1 ) FTtf FTRFT 3TpFFiTTt/FHFT FT FTTTt -STfFFTft Fit FW 4f, ^FtF TFFFi FT TFTFFFF7; 

(2 ) 3EF F?TT F, TIM 3TfFFrft/^F> FT FFRt 3TfFFTft I 
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25 . ^3*tt 3frr 3 ^* *eft*u 37# w (l) #$ #33# 3i +## 37# ##r -% ## 7^73 # 

^NHI 31 *4)<hl< 31 #¥ 3#1 3T ~33"<£ PlfHtl <+>l4<n ##t 37^3 °qf# 3>1 ^31 ^ ## 713Z3> 31 ^7# 373#7*T ## 

#33# ^T 3>#hI 3l1 ^4-qiO ^ sJhpk #)<*>k #T 3l#T I 

(2) 3# 37f4<*# 31 +4di(l,— 

(37) 3lt # 31 31 vlRn 3><4, 31 

(13) ^ #^1 33lf73# ## 3^3137# 3T3T-f#l 31 777*731 ^ 3c3$J3: 31 37973*13: Wl #f 3#1 I 
733flcHm. —$71 #Pl3H # ##R # f#7 #3 3H 3# 3# #31 # #3 ##3 #3#33, 1961 (1961 3H 28) 4 «H#fVlH 

t I 

26. 73T37, #37" frMlf^ ^f —3lt$ 37f33# 31 eb#lfl #77ft 7T73T^ 7<If31, #37, *(d^fd ^## # 9337 

3f qt*^ 3>l t^qi# *ufl °ft^ll l 

975 $71 #fm 4 f # #f 9m ## #33# 31 <+> 4 ^# # 3 m ## f# # #t ## # #ra# 9 F t^t ^ 77 #tt ^ 
TT^il c )^4 c t) 1qPi9T3 9i# # yf#9 q><,4 qn41 n^n 91#t \ 

79 ^ 917 ^ 9 .—$tt ##99 # h9)*h #■ %tr ## tt79t # 7391 , #97 3i 9 #^j# 3i ## to # 373 ^ 317-917 913 9# 31 
#913 91# «Ff 7T<#1# 7TR$3 TOR7TT I 

27. ’3UTT 3T 3«TTT 7# 3T ##d¥l 3? Pi4^H.— 

(l) 9# # 99 # ch4^k 1 37^ft «if^ra *$m 4’,— 

(i) 3T^ ^W 3 ? ^ 31 3T 3?^TW 3lfW^ ^T ct>4^i(l 

31 «|RW, «lP4d^T 311 #13,3#, #RT 31 #3T 31^ 3? PimIho Tf 3T 3 ff # ^ #33FR 

t, f#rt rnfm 3Tt33T # 3?#3 3T# # 3333T 7^ ^ 3T 31# ^3 # 13# W3 # ^317 

# 31 "33R ”# # 3i^Td #t 3»#T; 

(ii) f#l f3# M3 ^ 7^131, #17 31 3f^f3 31T 373 31 f3313 # 3»3 3# # 3?TT 31 

mF# ^ ^3 # TJ3 31731; 

(iii) t3i# '^5 "4 3F1 3> 1#7 ^3 ■3333 3T73T; 

(iv) fe # 13# 7T333T # 31#t ft# ^F=RTT "4 33 ^3T7 #T 3T f#333-33, 7173# 333 31 3# 3mT 
3fT^fl # 313 31 f33>3 4f ^3 7T3H31 # 733 ^3333 °33F*T{ 31731; #7 

(v) f^# 37^7 mf# # 33t3 3P33T3ff # mf#33 573314f Wt #T3T7m #33# 33 # 3733 % 

# 177313 #3 3 3FT 3## # #ft 3331 4 3f#frl # f#7 31717 31731 ; 

373 3# #33# 31 3#317t 1## ilckk 31 ^ifWTcl #3 3?t, #31 ^3R # 3# #3t 73TR 33 Mpf^n 
5173# 3T3 ^ 7#31 317#337 317 T#3T 3177^313#31 ## o^ihk! ^3 33R 73131 33#T3 317 71#TT 31 
31# fT# 3#3# # 3# 3#T3 ^ 71#31 : 

373 3F 3^7 13! 3# #33# 31 31## ## 7TF3# 3c33 7#11^3t #17133 3T 77373 i ^ 3FT 313T 317 
7T#TT 31 f3# 7W3# 3c33 TTlTTf#! #17133 3F 777731 "4 3f3 77^73 OT #13 33 3FT # 7733 3 3#^# 
^TT#1T I 

(2) 3# #33# 31 31## #qicii 37n3lf7R7 ^?3377RT1 7^ 3# # f#7 37# ## 3P# "4 333 31#T I 

(3) 3# #33# 3131## # 373373 t 71^13 #33# # 31^3T#3! 30 ^3 #7 31 #77*37# 3T#t #3# 3lt 

F731## #37# #1 #7 #37# 4f 3? 33#TH #31 % m^\ #3# # 7J3T7 # f# 37# OT 331 W3 #R 31 # t I 
73^31737,—'577 # 33#R # #H7 ## #33# 31 31## 3lt 3C3 *¥ #71 731^11 3T^TT : 

(i) 3# 37131 ^3 #3c3 # ^ ^7#T3 f 377# 317^ 3171 # f# #R ^ #3^ ^ 3PF3 #t; 

(ii) 3# 3F 3#T #H 11# ## TR3 # #37 3T# *3#d J M #ff 3 3# 31#7F# # «T3 4' 

71# 37# 3rtf 3H mR’HHIMH 3# 4‘ 377734 t, 3? # # 3f 373f3 ^ #37 3t3 4 3#73 #31 I 

(4) 3# #33# 3131## # W Wl33 # 373# #*=31 #37# #11 31 # #f# #37# # 4f 3777W 7f311 
31 #»# ^Rd^4d 7733 # #37 37# 3t# # 7131313# 4 3733*11 31 ## #31#T31 ' : 3131^3 # 777^3 # #R 3H#3 #131 
^ 3^J# # #1^ 31# #31 I 
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28. UT WIFT —(1) yc4<*> 3Tf»n=tilO SFFft FS?ft FT vFF^ STTfRTFt* 3?lT 

# F>t FTFF faf^R-dF!* ^ ^ ^ ftq<uf| ^FT— 

W ft Tit ftf ^ ft *3*# f^f ^ ft># tfstf $ fif ^ tfift Trrt% # ~swk famn ft TFrfF<FT#F ft 

"3^ TZRT a#RT FT F<£ FT FT FFF> •£; 

(TsO srt ftTttw 3 ft ttftf ^f Tt vnft «fi#f ft a#j?r tit 3F^ srt «tt1t?t im, fe#FT #r ff>f sfafa 

FFI # t“; 

(F) 5R? fFTRTcl 3 FT FFH VT Tt TFlfHtftl'fcflH FT SrfSRT FT FTTT ^nftcT 3RF TTFfF; 3?tT 

(F) TR^ - "SRI WTcT FiF FT 3FF ^Ipiw : 

FT^ 3Tfa<*>i<1 Fit FW # JF ftfllF# F* 3TRF F*t dk)<SI # ^Nf # T^FT 4 F?^ Tt ift $ ?F ftfFFFt ^ FTTF 
Fit aiflo F #F FTTT ^ FtcR fqq<«! ^FT I 

(2) F^ta 3TfFFTTft Fc^FT F^31FT^FitFFFF^30 3T^T R FSct FH TFTFT/3PFT TTCfrT Fit facRuR i^ttt | 
(3 ) Tf^FT HlftH'hld F?t ^ Tj^Hl Ft ftlFTF FFF* ***•, ftsFF, 3H15K FT 3T^FFT FT (ft 3TF^ FTF Tt FT 

3TF^ F> ftRTt FTTfFF TTFTF Ft FTF Tt TFTFT fmRl Fit 3Tf^T?T FT «<M«r>i IdHci-t Ffft FrtFT : 

FRJ StfFFiRt 5RT TT3RT FTfFFiRt F?t ^ 3RpffF #ft ^tft,— 

(F?) 3lf^r®FRt F> TTTF 4*0 *A °HqeK RST^ ^1l<r) ft># o^fcKI tfoqq^i^ fq>q| “5TRTT ^ 

(^) 3RWT f^RTt Pwfafl 'm ^nftsim 6M*(^I<1 ■gRT T^RT 1T»TOR ft^IT WI t I 

WT #lfrT ^ Tfo^R # iT^, "qft ■$# TNItT ^T 25,000 T. ^ 3lf^ t eft F3FT Tnf^FRt ^t ^TT : 

W?[ ^ ’^RI "Rsq^R — 

(^0 3Tfwtt ^ Tim, ^ ^ WI ^ ftRft ^ 'RRT ft^F ^TRTT t; ^T 

(^) %# r^rnn FT yRlPMcl «J|^k1 ^ FT^FT ^ 3FFFT ft>FT ’3TRTI Ft TT5FT FtfFFTTft Fft ^ FFfTt FfFyTRT 
FRFt '?t T Tt I 

(5) ^TT# FF-fqPl^H R fFRTt FTF # fR #, WT FTfFF>Rt, ffTFRF FT 37T^I URT ftRTt Ft W7 FT, 
ftr# 3?fF^Rt FT FFfFRt F 3TT^T F FFTftftf^ 3TFfF # FteR, FFF) TO FT FTTFvt 3TR Tl FftteT FT 3Tf^TeT FT <TTFF» ^F ^ 
fFRft STTf^TcT TT^FT ^ FTR F»t %Tt FFF FT FTTFT TFTIf ^ fFTTJF 3^T Tjt fFFFF, ^ TR 3TT^?T fFTFT "FTTT, # 3TF^TT 

FR F^FT A Fft ^RT %ft 3T^8TT F?t ^TTFt ^ Ft ^ fFFFF ^ FR FTFF FT FTtcT # RW^TcT #t ^RT T^ft FPTfF 3Tf% 
Fit Ft I 

29. f^FTF H«lMt f^T^TF. - 

(1) (i) FTtf 3TfFFTRt FT <*>4^1(1 tFRft ^ *FfFei 1^itH«M Fft FT Frft ^Ifqei t, ft oil 5 FT fqqi? FfT uTFFI 

iol FRFT I 


(ii) F^ a#TFTT^ FT FT^FRt, 3TF^ FtF FT 3TF^ FFft F^ ^sftfFcT ^ fti#'SFfFF iFFTF Fff Fi^FT 
FT fFFl¥ F>t #FFT FFt FT^FT : 

FT^ F$TF FTfFFTRt, FfF <ifl«bl FF TRTTFFT Ft FfTeTT t fFT,— 

(FT) FFT fFFTF 3#TFTRt FT FT^FRt 3Tk fFFTF F» 3TF F^TFTR FH ^TP^^FtF WF FT 3TFtF 3T^F t; aflT 
(T3) ^RT FR^ Rnei. 3FF 3TTFR $ ift FF 0,^ 3TfFF>Rt FT FFfFRt Fit <21-5 (i) FT < 2 ^ (ii) FFlfqPlR 1 ^ f%Ft 

ftFFT FTt FR^ FT fFFTF Fit FrfFFT FR^ "$ ^ TT^FT I 

(2) Fitf %TT arfFFTRt FT F>4 fr 1 , f^RT^ FKdl^l TP^tFFT FTH ^FpFI ^ f^FT fFRft ^mPfI ftFT6 fFTFI t FT ^=116 FRrfT 
eJRT fe' Fit F«F Fit ^jFFT ^FT I 

30. FFF FT 3TTFTTf^TF» 3TTTtF % 3TTFTT FT ftr# FT FT^ftnft Fit 'PRFRnft.—(1) iFRTt 3TfFFTlft 

FT FRfFRt Fit, FrRFF F^xT fFRTt MF F»t StsfiFl # ST^TRF FTF ^ f^TC( FT iFRft 3TTFFfFFT ^ITRW FT 3FFR FT iFTFFR 
FT fFT^S tFTFT FTeTT t, FfF TTSTF FTfFFTTTt OT ^RT ft^?T tFFT FFT ^t eft, FFTItfIf, RFFTT tFTFFRt 3^T^TT fFF^ FR^ Fit diO^I 
^ RTT dlTt'TF FF> FT ^Ft 3TFfF ^ ^fTH Ft TT^TF FTfFFTRt Pl^l F^, fFFffFF FT fFTTFFTFtF TFTfTT FT FFiFT : 

FT^ ‘3TT 3TFfF Fit FTFF fFTT^ f^TR 3Tt %TT TTF5TT FTFT i, RTt WTFF 46 "4* FFT iFfdRtd FftFFT fTFTF FFT TTFF tFRTT 


FTRFT I 


' iii- mu 





TOT 


[qm 111—^5 4] --- 

(2 ) w-M*n(D* 

3mf^^^^^ 1,1 arafa^^t^: 

Trtg^^R ata 'Tft^Tcnit a^ ^ ^ arf«™i ^ ^— 

(i) M arato ^ ^s^f ’K W ■airai apfk _ 

(») «*«*** 

( 3 ) w 

ftm^ *n*m*nr^ smra«f™^w 
^ anron aftpjftra * w *f * ftaft * iWw t/^***""® 

^{SEfr ^ * tfro <f t, w w W Tnfvmnrt uft tpi F««w* *w 3^ 3rf * TO * 7,1 ' t ’ 4 * ml m 

(19) ^ftn^nt3Rf 7nfta^ 

sfa, ^ srfqrcfauT t n: f*#w 39 ^ ^ ^t ^tt^ 7 # ^Wt i _ ^ 

(4) 

^Wftra ^rtftife arm* m ^ * «to aiftran^ R ^irft ^ ** ^ ^ m 

m *T*fto* ^ * ™* ™** **^ ,W '* ^* * mi ^^ !T 3,3 2IZ1Z ^ i* 

^''^ eR ^i^ififlrtrn ^*ntf, T^mwf arrfis ^f ^ ( 1 ) ^ ^ aWPi^ 

3#m, 1947 ^ 3R>t|(^fn ! t>*W ^ t — . . . _ rfrif-1^ 

(*) ^iM<9ft wfnPm*a#* +*f+i<i^^™' qI ^ 9 tito _ f 

' s ts¥ '®tm nr ^nft vn i^n i _.. „ _ . . 

(19) 

T^nra 99 SHOT Tit #n ^ wwi ^ ^ * T^ 1 ^ ^ ^^ w * * ^ ^ 

TJT 3[ftre «fFT ^¥ #TT I r P 

(3) irWi ^ ^ 

arefsur,nT tT^u nWUm 

33. wvi^nT.—(1) ^ stPrort ^’i'W.w ^^ ^ ^ ls,f ^'^ 

inftraaft OT ^llWT l^ft ’ 5 rf^ ^^ ^ ^ 1 j. 

34 . 

Tit 9^^ ^ wi ^ Mra^T ft^ft w m ’HRJir 3 »ip! inff ^n : 

ijtg TI-RtPH^H ^ft >*>H r-lMplRatl 9!) tni'^/T^t fVil 


4414 Gl/2010—2 
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(i) 


(ii) 

( 2 ) 


35. 


^ f ^ ^ ^ ^ ^ ^ ^ 3T ^ ^ ^ ^ ^ ^ 

3I^m ^T ^15 ftKlf '-hcabu TFTTW; 3nT 

^ ft*ft ftqf HWR TORte it fm. ^ ** * smu V *m ^ ; 

vm ^tTM w WI ^ ^tj ~^t 3T^T mft trtc ^nft ^mrju tr ^t m? i 

ttZZ.VS2S£"S!? *^«^*^*<**«*m^ 

37. tiiHftiqY W an^K—^ 3Tf^rartt ^ 4>^ [ (| 1 

W ftrc ^ ^ ^ afafagf ?n are ^wfref a TRfaf cTcare m fe^ft 

fafa ^rr ^HTT WR ^tm ; ^ 

T^Ti ^ 3 ^ r£; 

(^0 fa*ft m&far; ^ %tft -rj^ M, skfa< 3 ^ *ptM t£ Tqnm 3 ^j. 

^ W His^m It*# 4 %Rt Tn^ff^r m ■qr -3#*^ wf #r t 

^ ^ ^ 3 * ’ ^ ^ ,r ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ■a^f ^ softer srafa ms? qr sram 3 fi n fa Ram 

W ?n0ft<* to? t^ ; 

(^) # W # *tFT "Ri 3T^rt«T; 

00 Tf^RT 3T^gf^rqf; 

OO 3T7^f TfT%oq t^RT; ^T 

(^•) wmfa *TTtffar, Tfrfe TTT *Mlfera» #t ?Rgftr 3 ?t^t i 

^ ^ rs~^ ^ ™ ^ ^ ^ ^ ^ ^ w^wt- 

^n t ^ # 3^fl, 3T^^mi ^t ^fw stfSra ^?tt t tr ^ ^r tott i ^ I# <£ %af c# fcm f ™ 

1» STfaTO? ; 

(*0 T^TTTferaf : 

(0 ^TftPlVl ^TRJ; 

(ii) Tmt 3T^ ^ f%RT fa^TfoT ^TT ^T T^TT; 

(iii) ^Infd Ttorr; 

(iv) sufol t^ft^ gRN^ ^^g^fergt^ tttM3^ 

T4»hI ^ TrfcT ?ftKT t; 

(y) 3TRf«^^ , 



[TO III— W*Z4] 


TOT TO : aTTOR^T 
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("SO ^TTOfafa: 

(i) faror 39 #<re-faTOT (l) ^ ^ TO) (v) ~k ^TOffro# Ewn arefa 

# fan wi kroro k ^k k afk Msrif fHHd< wh to tot! fa to arfro# t #TOft 

# arefiTOkkR *jdHc|te^ iTOf%T^n^T^y a^TO^at arafa# ^rnfoPK iy# to 

3m # rt# qfe# # 3># to tito #rt ^ R# kfa; 

(ii) IW< Tte **IT T TO *!>41; 

(iii) 37faa(Rf k^rfajfk; 

(iv) k^T k F2FJT TORT # TOt M*H ^ faR fWni R# ##; 

(v) h^^Pi tiiHi^d: 'ii^l Pi 4 il' J i’i RF» Piy, PiWni !^fl I 

tMfrflmm.—^$3 fqpTRH # VIRl*lk* # Ifa^, PhhPmP^JcT TO# TOf# # k* TOt TO^ft, 3T#<P :— 

(0 fa# arfarok #, to fajfro^froippr,#^ tor fronk, fani'N Rk*roT rttoTstt otMTO k 
k* "^fat 3TTOTOT ^ TOTOT ”3TOt TO n T 37pTO krFRffa # kTOTT; 

(ii) FWTRkl RK TO# TOt ^H^ddl # 3TRTRTO fa# 3TPRTO# ^ TOT TOTTOTH k w*\ R*TORkT TO kdTOffe# TOt 
kTORT; 

(iii) 

TOT Ft ^faRT fTOJ TOT# faR.TOfa TO# TO faTO TO# # H*qK\TO 31^^ TOR ^TTTO t; 

(iv) mIhR i # fatj toRimr 3#sn # ^jit r #k to 3T^m#ro TOpfafNt* # etfar R&k ^k ch,<u ^ ^ 
arfkrokt #t yin fa to! kroRi to r*#tr rrrt; 

( v ) TgaroksTOTOTOTTORTroafa# art^ro# tot tq arm to fa akfro^i# toto^totTO an^rk 
anfas ywfro arm# to kk ttotc ks to rr # %h aTfTgror ^ ks to rr to ufa#!; 

(vi) ^ TOt 37clfa # #TTR ^7T 3TcT fa# 3T=q *71 ^ # faR #R*faT ^ f^TTO^ ^ 3?f^# *T> 

■3rot Ph^Ph # Ph^h! , ^t fwrf stto ^# #^far # Tnf#r ^»# ^ ^ ^ ^ ^ ^ ^ 

yfnqcf’i; 

(vii) yfaR^fal T R fa# 37fTOi(l qti«b TO ^ yfoq^pl; 

( viii) fa# 37pTORt ^t ,— 

TO) fa# #TO ^ TOT # 3T#T ^ 3FTO 37TO# ifTOT ^ ^ ^^^ 

Ph^KI fTOT TO ^ ^7# ^ 'arot Pi^Pw ^ W«l# # 375 HR; 

(■^r) fa# #TO ^ TO7 # 37#r Pn^Pkl, i# #TO ^ TOR # fTO«fa ^ ST^TO; 

(^T) IfZ’ft # TO # ^T "Sfa # TOfa: 

fafam 39 #^-fafTOT ( 1 ) # TO TO) ^ ^ (0*'^ (v)^f WftrnRM «A^k *llfafa W »|IW# 
^nr to arfmtfar ^ # ^rrnft "m to srfTO# # fafaci 4 Pi mP i Pad to 71 ^ ^ ^ — 

(i) ^ ^ anrof ^n faR# otto w tot Tirfafaf# 3rft#ro to itto^ Iron 

(ii) 15 far^t 3R#?# #7R fafOT ^ 3#ITOT TO TOW ^ TO^ # 

^fa^TOT 3TOR ^T ajk #TO# TO! 3ng5T TJlTR^TT # TOR, *t, ■'R ^ H^qiq^ P^i* 

ITOTI ^TTTO : 

•qxg ^ fa ■grqr PdPiR^ 31^73 ^nPndT R fa# TTlf# # arP^TO TO 3n^9T R^RT 3JlfTO# TOT fafad 

to? iRTTT## fa# arr^Ti # faro, toV Iron tortt 3lli fafard ^f 37T#7 ar## 3ft faPro far fan #r 
arfaroit #■ fa^ fTOT afk ^ ^ faR farr fa 4 * 1 ^ t tir an#? ^ anOnl to 3tR ^ a^k *qq ^ ypR^n 

^ptd^dd 3T3TO #, 3T ^ T T *rfkl ^ Ptiqi TORTT : 

RRJ W #T fa TO£ fat' TOt TORRt, — 

(i) ^ kk TO#f k*TOTOI TOfro TOdT t, «fa TO-m TO^TO^f a##ffaTO#TO 3TRm 

TOf i; ark 

(ii) a#TO#^TO^TO#TJTO^#^ifTO#*^TOTTO afl7^RT^#'TJTO# f faRTO 

kk TO^TTO ^ faR TOft # TORT; afk 


12 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(iii) STfeTTt ^ ^JFfe FTTRT FFT3Tt TJFFT ^ TO 3 fe Ft FtF ^ F^0T ^ fen* FT leT^TT t I 
2 Fttfalfl: 

(F») TJt^t *nftW: 

0) Fftfe; 

(u) feg P ^if i flf F frrfigm ftot; 

(iii) W FTC? 3 3Rffcf4> Ftt 3TFfa ^ fej $FF«|fe TT5RT; 

(^80 ^5T7nfeRT : 

(i) ^FfFT; 

00 FTF ^ SRfFFT F>t 3TFfF Ft f^TT FFF^fe (^Pa-Ml’) TtF' I7FFT; 

(iii) fetFF^FNFfeT; 

(iv) Ffc ftt^ Frffe^F srfeFF ^chhh ft f$f tott $ eft Ft M Fit srfaFRF afer ^ sm 

PlMCH FFTF FFT Fit FZFTT; 

(v) TtFT ^ e<nqi FTFT "Ft fet Pi<Plq-i Ft %F Putfal Riff FtFt; 

(vi) : 

FT^ W? FlfFFTft feTFF 39 ^ 3F- feFF (2) ^ T3S (T3) F?t FF (i) ^ FF ( v i) 3 
F*nf¥Ffe -gm ¥iiP«wi ff ff> arfetfe fe’ F?t ftt^A ff ff>— 

(i) 3TT^?T F8TF FlfeKt FTO Mt§R $ TRTT^ F ?1 3}fr FHT FT^ 3TfeT, fofef F 3TTTft (3 TtM) 
Fit fq<r^n fej f^FTT 3^T 4>*tal0 Fit fe fe 3^T FTF fer fer FTftfl F$t’ fell ^fT^TT I 

(ii) T*t Rif<gq 3 FTTTtF (3TfW) F>T FtTT ^ sftrFFF Ftt uf?TWr FiTF F>T 3TFTT7 FFR fe* FiT 

f^TO FTRTT 

ft^ ff afa % f^ *tf Firt Fit amrcFFrm Ftff *Wt, fIf,— 

(i) q»<mK "^ft $ % FfF Ft Ft wft ^ Ft *ft $ft ftt 3ttctf fztf TOt ft m^Ri f>t fs 
arf^PMd 4vT^ F>T FFt 

(ii) ^Nf> ^ 4i4ql(l 4ik u l «<di3^ TJ^RT F»t ^ P*m*} 3TT «P^T^R "3TT ^i( Ft 

P*««hi ^F ^ qiFmK ^ FFTt Ft T^TT; 3^T 

(iii) ^ntt ^ ‘5RTT3Tf ^ht ^ wm -&aa t ^ ^ %^t 11 

40. yfiFUT TFT —W? , 5nf^lft m Wm 39 3^^I3Tf ^1 3Tf^cWT fen "FT TfejT — 

(FT) FfF FF F«2? feTFi 3TWR FT 3TfeFRt FT Ff*forft FT FTTfe 3Tfetfe Ftt 'Ffift $, ^TFIRF ^n ^TFnRF 
^f wife fr; fei R^n ft 

(7ST) FTFf arfwft FT FTifet FTt 3Tmife 3?^ ^ OT^TR FT fefeT 3FTTFT 7 IFT t; 

(F) FTFf 3Tfe)TTt FT F^fet FTTTT Ft FFT t; FT 

(F) "FFT feTt 3T^T FTRFT ^ 3TfFFTRt FT =h4qi0 F^t ^Tfe TTTJFRT F^TT 3TTT^F FFT FI 
(T) FFT ^Pek1^<W FF TT feTFF 39 ^ 3TFN faPrPW Ffen FTT TO FTOT TT1«T fe ^ : 

FT?J fel'FF 39 F>t 3T^^TT3fl' F5T FF CRT 3TfeT3R RFf fen FTT TfeTT "FF FFT ^TTF FTO ^ F»l<u|f FTt fefe FF 

^ 3iMcif<SKi 3^tr "% ■HHSjT TIT^F F^t F>T iFTT qirl ^ I 

41. feer F»T^ Fft TTife FiT FTFTFfer.—TTSTF FlfetT^t, ffeFF FF F FTFTTFT FT fetF 3TT^T FTF ferfefe 
FWTFtFF FTT FfelT— 

(i) 37felft Fft F?TT FTt^ feT 3Tfwft, 1ft FTT STfelft ^ F^FFT FrRFR ^ t, feTO feff 4 FtT^ r fg^f 3TKF 
F^TOftt; 

(ii) qi^qiO Ftt F?n ^f, fFiFFF 39 ^ 3TF)*i FfF «b<^ ^ Rm, FTt^ 3lfFFTRt : 

Fq fstf Fifenrt afe Rt^+iPfftr ^ % 4 FfeF fert ^ srfeKt ^t fif fefer fr Tfen, 

3feF 3 STfFfet, Fit felt 3RT TfeTFf ^ Ffel^fe F^ 3TR f, FT FT^ #FT fefT Fft ^ 3Tfe>TTt FT F^fet 
T5FFT feTFTF ^ feT^ fe^T FTPfeFFf 3FTF F?t F^ Ft f I 


f 


l»f Hl^' 
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42 ™nagrfg—rt ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

*TO1 V ***!■* *T* ^* sftnfelt ^ w**f *1*« ***'^ 

^ til ^ ^ 1^ ^ ^ f^ «rt^ ^ ^ ^ ,n ^ - 3rf ^ ^ ^ ^ 

afo glgf ^ fa*5 3 hM3*i*ip»'W*^ 1 _ - ^ 

urniifesrffeTOt^i^Nrft wan^w^w’raiiarakf— _ _. *_» 

snroft* *«*rf m W«^ N J*j* "^^JJSII 

„ W^T^I 3 ” aw,5ra 

(tg) m 1 «wk***^ wn*> jS l^JSZTS 

* frre ^mnw* * i 4m ift anft *d *pw ***?*" ^ ^*** " t?TZ 

Tn ^ aw gif^ ^^ ^ ^ ^ ^ ^ ^ T ^!!lir ^ ^ 

(to 

Tnrtmf fy ^Wftm gnHnit gt fare s\ jvim-mn* *i4mrt trot * ^ Tt ^ ^V?T ' 

ftraignu.^'ftgnTOt'Ti; . . , 

(T) ^ 

(■q) ^t«n -snf^Ttr, -«traftn -?rt?nir ^rt -f^arR -wr^ ■*& s^i<T?nft<i arf^Or^ t _ 

vtttem s w WMw * »N« * ftm 1W» m **«**» ^ 

ftm*l ^ 1988 (.988 4. 49) ^ ^ 13, TO .4, TO 15 ^ TO 16 ^U, 

srot aiPwgf gn win g^ ^ faw ^ ^ 1 . . _ . . , ' v j. e_ -« 

44 mm wroitfwtftWtftm to% w ft*m.-*iWw#***ggro * wtroi 

45 *mf*jf**i*"fW-(•) ** *" &*&****&* f^J™X 

wm tr froggrftg# ata *\ «fW%^ m ™**^*• « 3 ^hiww 

*m gn to gfl ^ * - . » r ^ ft—, g—m^qy 4, | 4q iyi mk«t git g^ t, arfggftgi TOt tiTtlTg gr#gi 4f g*f 

-^rfor fan urnijW^T^ «n * w r * „ ^ » * a 

ft -. » r-rft r.j,^ a , H u|im . lri j^ A i ^an yt 3 jr<t^ ft"nf i, 3rf«r^f%^ 

^ TOff ^ ^ TOT^ ^ ^ 3fk ^ TO ^ TOfV 34fT^ C^bW^T) i^f 

, 1 , _ ■. _ 

„^„, w 1 M W ii*(f*fc 1 IWWfWai *& *»” * 7” **j*? 1 ? ”*' ^r? * 

tfm 3I^Rt^T^n I 
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46. fnngn— sttt fteft3rf«ite4T4i44i(t44fieiPHcitor 31 wi^ften 4 ftste #1 
3ifa447t 41 4terrft fHHfdRsid teq f#te n# 4 * 44137 te, 3 ^ ; _ 

(1) teft 3Tfateqft 43T # :— 

(3T) TJtf 4cT4— 

(i) ^ tet te 4171 # te ^ TFfrfa 47 fteT fte f#4T 37 ? ^ ter 44 ttsf fmi #1 
tel447t, tete 4ft rfl#® 3^4# elite 4lt 3TTOT 417 7^1 «7T_ 

(ii) 434Te]4cTf 3Rffa ^ te— 

(^r) te 3T4 te ot fateta #t7 47 4ft tet i te tete #r 34 ^ ter 44 y 2 hr #t 
3TteKt tef44 4# elite # ^ cute 44 3TTFT3 417 73 *11; 

(is) *t?t qte teff w<i sifters sin qft tet i? te -site #t 4 ra ^ fte ^ ter 44 1347 
tei 1 3#7 tete 4ft #4 ste14 4^1 4zi #t (>/ 2 ) ; 

(34) 4#_ 

tete 4ft te 3te ^ fte te 4ft3 3t, tern *r# #f terc, tef ^ $#7 3 ^ te 4ft tern 
fette r 46 4f3qtefte (i)^^(4T) 4fte(i) 4r (ii) 34 ^, 

teiH 4# 47 41 arteitef *# 374 wf 4 ft 744 ^ 4 # 47 4 ft ^teti 

(2) 4teft : 

(•30 ^Jed #eT4— 

0) fW3R ^ te KRT ^ te 4ft TT^fd 47 fe4T7 tel 371 ^ tel 44 ^4T tel ^ 371 
tete 4ft tefeq 4 ft cute ^ ^ 4 ft elite 4ft ter 741 qj ; 

(ii) W4Tc(44f 374f4 ^ fte : 

(4r) te te te smfetefate4T^ttettte^i^ftei4n 34 m (‘/ 2 ) tetet^ 

tete 4ft 4lte ^ ^ 4Tt elite 4 ft ^ 73 *4; 

(74) 4# 434T4, ITT tel, 4fe fetefe 4TT4 # faq# Tfefeel 4>te(t 4T 3714f %# tefqfa 

(4tetef) *# 4473 te tel t; 

(4) te 4T4 teft 41F7t 3Tf44R4 OT 4ft tet t 3^7 344 3Tf44R4 4tell7t 4ft STftefte 4Ft* 
4JT# ^ fteF^ 47 4f4eTT t 4t ^ 3#T4 hR1 4 ft ftte 4lf4T 4 ft eTT#0 ^ T5F 4171 =F 4V4 l e^ 41 
tW4 4 ^ TT47 4 ^ 4^ 474T4, te ^ ^ft ^4?414^^, 3^te^tef4 44t417t4T^7T^ 
tetter (tefqfte) ^ 4444 4ft te 4ft 4?n ^f, tjti ter 7te tei 

( 34 ) 4 ^ — 

tef44 4ft ^7t 3T4f4 4f te te4 4^ ^ f7T414, te 4^ ft, 4CTf 441 3^ 3^4 4rft 4ft 744441 te444 
46 ^ 44-fqPl-MH (2)4^ Ta'-S (4>) 4ft 44 (i) 3^ (ii) 4i f4444t 4' 44T-f*Tf4RM 44 TR 44 tel 47 
tern 47f 47 41 4ltelf74f ^ 7T4R wf 4 ft eTF^47f 47 4ft 4 T 47 [t : 

475 4ft^ 3Tf44)T7t 414r44T7t 44 4414444 tefe 4^ 44 ^44T4 4T4T 4174 44 F*T4TT 4Ft te ~44 44T44 
^71 4T4 4?t 'tem 44T 4174T t % 4F fteft 3T4 teft^R, 4474R, ff4 4T M471T4 4#t 41411: 

475 44 3^t7141 tel44 4ft 3T4f4 ^ ter4 4f4 4ft^ 3frf4447t 4144f4T7t, 3T44t 37f44fte 4ft 34^ 444 417# 
4f «hK u l terf4^Fel it 4flelT t eft 3714ft TtaiPl^frl 4 ft elite # 3# 4#^ 4444 fte? 441 7774 4^f ten 
41T^4TI 

47. 'jfiqi f#te ^ ^ ^TJHT.—ftett 37f441T7t 41 4»'4 ^i( 1 4ft tel #144 1#te 4# # 714t 37f441# 4r j > fdqf 3#7 
te 5T7T te ^ ^te'F "W 3#7 3#f4T4t, 4f4 4ftf #t, 4ft 77#t ttedf 4lt 47^ te W^ft I 

48 - tete 374^7 aftr te4t 44 ftew —(1) 7 iaiq -gitei#, te4 artefRi 417# 7144,4^ fte # 

te41 f% 44T 37f441T7t 414te# 4ft 4t44 te% te 3?t7 34 4ttete# #t 4F ## fte44 ^ te ^ 371 314f4 ^ ter f471#’ 

m fte44T«ft4 41, 4t4 411 3147 7K4 fell 3T441 3#7 te 71S414Tf4447t T71# 3R44T tete44 417411 eft #74 4#f 31 KTf tel 
te ten 4II<MI 1371411 4414 3lfteT7t 4T 41441<1 4# ## ; 5 ft44 f#te 4# 44 4teT4 417# #3 4R4 4# I 
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(2) F77 3T*rfa ftI, fafe fer arfferTt ft «b44ifl ffeRrci w t, fIfftt4 f^tft ft fe fro tot t 

FT felf F^ 37FfF TTT TOFT 77FF FTfTOTTt ^ ffe F7t, ^ ^F 4f ' J= TpfY TO^t I 

49. 3i41h srftTFnr.—( 1 ) «b)£ 3TfFF>T7t ft F>4FTTt fsrfFFFf Ft 37FtF hiRci Rb*f! stt^tt Ft f4<>«& i^rt stt^ft 

Fit hiIki Fit ctfOo 7t 45 fe Fit 37FfF Ft 41 cu fFfFFF 50 "4 aRrtiRsm 3 th1<tI FTfFFiT7t Ftt 37FtR F7T TTFtFT I 

(2) 37fe FTfacbk) 37fFFTFF: 37Ft?T Fft "STTf^cT Fft FTfe 7t 15^ FTTT F7t 37FfF ^ ^TtcR 37FtFT F7T Ffe sfft 

37fe FTf7cT FTtFT I 

50. 3i41w Yiif^ehiO.—«hl^ 37Ft<?T Ri^RrlRsci Fi TTFF Fit 'Jlli^fl,— 

(i) *TFT 37^ TTSTF FTfFFTTTt t; 4 t 

(ii) 37TO, TO F^ TO 37fFF7TTt W7 FTfTOTTt t I 

51. 3Tfe Fit 37^aTTTT. TR^ 37fe 4 fefofecT 37fe37f FT[ TO fen TOJTT, 3?FT^ :— 

0) FF <rt<sM4 TO7 4f TO fee A TTTOTtF TO 3 TOF Fit TO^t 4 t 37fefeT felTT 3?tT 37feF 

*f #ft; 

(ii) TTFt’ fe 77Ft offTO FTFF 37k 37Fffe mt feFTT 37TOF fen t 3?tT Ff 37F4 TO 4f fe fet; 

(iii) TO*f qiffe arfeFfefefen TOJTT; 

(iv) F^ Pl^l'h Fit ©mRkT^ICI ^ mWIRhcI *1*j1 Fit FR^lt I 

37TOT-5 
fer 37tT fe 

52. F7F Ft^JW 3^T Tfe Kf*t.—FT R^Ri'HhT ^ ^FFFf e£ 3?#T fe fed 3^ fe, felt 37fFFTT7t FT Ffefet 

Fit 4qi Fi HK'H ^ cT , 1 37ft ^c^'h HW ^ 37f^T t 7 «fcl4Rq<H cpt d^Kl t7T77 ^kpT "0^ 4^1 ^ <sfl«irl 77^7 Ft ^ 11 4 J 'l I 

53. ^FW %?B 3flT %T% 77MM F^,—feft 37fenft *U fefet ^ ^T 77TO FM Ft 3^7 TO ^71 Tft^cT fel 

77TOT Ft TSTITO ; 

TO3 ^ Fttf 3TfTO7t ^7T 4)4^l<l, ^T 3 TO^F ^77 fel TOT t Ft 37fTOT7t FT ^4^l0 <£ TOT 3^7 ^ 

T^gfcT F7t FTTtTST ^ FTTO Ft TOt : 

FF 3?t7 % FlF F7t| 37fTOT7t FT FFfet F?t ^ ^FT 4 Ft TOt ^ Ft ^cR 37t7 F77 FTOFFcff Fife ^ 77TO 

Ft FTT^t fF77F>t ”^7^ Ft?ft ^ I 

54. fett TOTFH 4’ 4'dHcjRa, F77 feTOT ^ Frfe TOF F7 77FT FF FTO fefe 37FfF ^7t fe F7 
a t^JF fe, FTF feft 37FfF Ffe^TT Fft, FFRTTOT F7t FT TTR^F Ft : 

FTFJ FT^ 37ffeTft FT FTOfTTt FT7T ^ FFF fe, fe4* FF TOT t, fef FF^F FTf FTfe F7t TOT fe ffe, F7f fe^f«S 

fer I 

37Q7TF-6 

3ftT FF7TO FTT 7TFF 

55. ^ci ^ VF7TT.—FF MTOTT ^ FFFFf ^ 37?FFtF, TO 37feT7t FT FfefTTt ferMtFF TOT7 FTt '^J<<d4t' Ft 
ffe FTF fe, 37Ff^ :— 

(FT) SFFTfeFj 
(7ST) fFFtFTfFFTR 
(F) fe7tFft^t 
(F) 3777TFTTR "^St 

(T) fetF 37TF7I7TO Tf^t 3?t7 feh ^zt 

(F) y^jn ^^t, 3ftT 
(^) ffeF 37FTOT 

56. ^<^c) fer F>7% cfc fer TOFF Flffelft.—Ff^TF FTfTOTTt FT F77 f¥FF Ffe FT7T FTfeR FTtf TO FTfTOT7t 

iFfFFF 55 FFTfFfFf^ 1 ^ tFTTft FFF7 Fit Fit F^ft TT^FT t 
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57. 4 JTOTT FT T£<<fl % 144) 3Tf4TOT4 FT <*>4^1/) 41 FTFTT ^eTT% 41 —(1) TO 3?fRTOT 

4 TOT 4 TOT f 4 iTOFT TO TT«bdl 4, FF fe 41 4 ft 41 ^rqiq^’4=hai 3T4f$T?T 4 4 TTTO FTfRTOfl feiRsja 4* 3TT^YT £TTT f44t 
wr 41 to hi4\< ft fIfttftf tot tt4ft j 

(2) FF TO^ft «&*> «^*ll **><*11 *t*l§l,TTTOT JtlfR'fcl'O r**1 dliRTOO FT «(>4^l0 41 °HM*1 «JC1! ^4*11 4t 4®h 4 TOh^ 

<h*ta WF TOt 4 FT Tg^l FT FT : 

FFg Fft 4ti toIrtotI ft to4ft4 'jtottto 4 t 4 ff to 4 4tr tof} TOgF 4 wzpfi to TjOTeTF 4tzF 4 Itoj 
FF 4 TO TOFF qifdfqTO TO4 4t TTTOT fer f4 4 TO 4FT I 

58. <!fi4R 3TFl FT ftRl<f F»T% TOT F®rFT,—414 srfRTOTfl FT cfcJ-taiO 41 ^<£dl FT TOT tfTO 5TT4 fa6<& 
3FFFT 414 3T^?T F TOTt iTOFT TO Ft, 3# WH FT FT TOR 3TPRT FFT FF Tg^dt FT f4 4 ^ ^TO FT I 

59. Picfa*ii*fli 3TfaTOTft FT cr>4^i(l 4 Ifrtr ^cl 3T^lF 'T^f,—fTOTTt 44 3TlRTO7fl FT «h4Fi<) 4t 4tf t|<^l 
43£tff 141 TORt 4 MtottrIf 11 

60. 3ir<*>fWeib —(i) 41f 3rlRroTf1 ft ^4^14 to 1 44ft f 1 ^ 4 tjrl 4fteif®RFf ft i 2 to4fftt 41 tottoItfto 

Tg^dt 4 TTTOFli : 

yro fff 4 ftt 14r 4 stIrto 41 ■sTTrofTFro Tg^ft FFt 41 to ftoctI i? : 

FTFJ FF 4tT 1% 44t »<^T| 4 RT®I 3TTOTFT RT4 fTO 3^T <.iqql4 ^4 44t 4fF 4 4TFT ^5TTC!7TT 1% to 1 r 4 4 3^rf4r1% 

< M<3 c f){ T5F IFF 4 3Tf4F7 Ft "FTR I 

(2) f44t 34 tot4 ri <+>4^k1 ^to4 4rt4Ft44t^ rtr "ft to 4 fro, to t4r 

FT 4 ■HHI^Mlfd°f> 3TT9U FT 37^ Ft4t I 

(3) (FT) frot 34 tot 4 4 TOR 4 f44t 4 hft to 4 tr 4 FRT FFf eft TOFiTTO tl^dt TO 4 44n4 4t 

^4 4 a4t ft 44 4f 4 TO^Tti 

(^) 144 toNt4 4 tor 4144 445T r4 4 "5r4 fttt ff¥ eft t t^ 3rofTTO> 4t ^ f4rt 4tf ft 
4r 4 41 4 nRqf^n 14 rt ft tokTT 'i'l ff 4*4141 Tg^ft fRfTOR-62 4 "to 444 41 

^^t 4 rt 4 4 dRiR«w 44 i 

(4) 3to1tto^4,to-1rRtto (3) 4t^f (ft) 43t#tto'3toFrf^ 4 4f4ro :to4tot^4, Wtto64 

4 3TR4 1%4f 3TO>fTRF> tg<4<il 65 4 3TR4 M^jfci ^^4 4 fRlTOR 66 4 3TR4 lM<J^ ^d<£t 4 iTTRTF f44 3TO y«hK 
41 *f^ft 4 RTR 4 ^t 41 "FT to41 ^ I 

6 1. 'WtaTfaror igszt . —(i) 34 rto4 ft f4r4 ft 4rt 4 11 fro 4 f to; tj^ fro 4 4 wtfm 

ItoITORTOT ^4 TO TO f4t : 

TOg ^r41 tot ft to4fr fff to4 ft tot 4 tof ff4 ^ f4 4 ^ 4H Ir^ftTrftr: ffT 41 ftotI i 

(2) 3tFrtot1 ft f4f 4 f44t 4t tof tot df^i f^FTfTOU irort 4 4 41 f| 41 ftott 4f f4 

IrotFTfRTOT ^4 TO to 4ft I 

(3) I^ftTrtot ^^t ft to4 tott 3t1rto4 ft f4f4 ^4 41 3t4r 4 %f irt hRci(^tft f4 to ftor 4ft i 

(4) 31 1FTTOT, 1989 FF7 444t 180 fTO 4t TOfR 4 f4F fTOF#TTOT TOZt 3fR 1 ^TFTOt, 1990 4 240 iTO 4 
STFfRFT 41 fTOtFTfRTOT ^4 4fTO 41 TO TOnH t I 

(5) f4rft 3TfRTO4 FT TOfFT4 TOT IroTFTfRTOT ^4 4 %F 3T4FF TTT FTTHF 4 TT^ TTTF ^ FT^F 4l TOFFt Rir41 
^41 ^44^ 34Httt ^ I 

(6) FF TOFF 14rr4FF-fFFF (5) 41 3TFTO TO TOTRTF FFl FtFT t 4tr 1441 TOTFT TO FFTF iTOT FTOT 14FT TO 

TTTOTT 

FT^ Fft TT^TF FTfRTOt TO FF TTFTRTF 4 TOFT 114 441 34$TT FRF FFI 4 4 FF TOt MropTT 3rlTO 4t Fd 

tt4ft I 

62. 41m4 41 TgF^laflT 31 frrRFti 41 r i 0 41 jgzzt—( l) f4ftTOrtofftto4ft4 41 4to4t^4ft hITOri 
^ 4 3TftnF 4 rFf4cR T ^4 fff fro 414 fTOcff 4 fc4f 4t4ft f4 41 totf 4 4tr 4 fff fro 4 ft4 to4 totto i 

(2) (to) ftt 414ro 4 f4to^44ftto 4 14f 5/2 Iro41 ft4 fto irot t§i44ft4tottottft 144 
ff ftt 44ft f4 1to4 ff If^to 14ft FFT f 41 Ftroft ^TOt FT fFtTOro 4 4 ft I 


1 T 


!■ f mf 
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sipm tor ^tothi a „ r _ _ ■• 

^ _*w, ,» —1> i 

^ Um* ?7ll*S.t 

( iii) 

*11^*1 _ , ■ v «. _ 

Wt^i^TJi :- W Wm ^ ^ feT%— _. * a, r r -n r 

1. 'Mft^J987”W^^^^^^^^^T<^^ f ^ 20l ^^^ Tntt ^ 1 ^' !, ' r ’ ,r 

^ trad *mra #n 1 34 180 «T« d 4 ^ ^ 1 . . . . - 

2. t fem, 1987^ 18 

m r^r^wi ^ ^ 7T[| , ._ 4 > > 

*Wrf Tri * ftK 30 fln *t *rt *t I?*'» **««■* ^™™ 

4. 19^,2005 4^1-^ «flW****«* 1^^*24**^1^W«lfl^90*T* 

^ , . Tn3, *' ,n 1 

63 awTO^-d) 

f%^t ^ i ^ jSr^^tfss^r 

II^^^'Zt^OT’lITI^Sltf SIWK’H ^ ^7 TWm t I l 


4414 GI/2010—3 
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^ awiMiv n 15ft arefa 4 4 ft f 4tr to to 4t to)tt 41 arafa 41 wn 

^FFffe 4'fcTR ^nff 41 TOtfl : 

^3 w? Tnftwid to to totto 4 tot i f4 tott to v i ^ 41 4^4 4rr 1 ^ frofl ^ 44 tot*t 4 

^ ^ 41 % afarorl ^ to*to 1 4 fwi 4 tot 4, to 4 tttott i f4 stottor ^ 41 srcfa ^twir 

4 tci>< 41 TOJI 

64. Wta tot fayta i^zl,—f441 arfronl ^r toItoI 41 4<tot5, ttoto, 4tto f4to, vstM 

-qr ^ ^t t^rf^r w ^t^t ^ ^rt a^r 31 ^ 3 ^ f^ ^r^>r ^ 

fronft 4 3F£m 44 5TTT fqpl^q fTOTT TO, fTOta TOTf^RT Tf^Hlf4ifa 1^4 41 4sj4 4 3fT ^41 $‘| 

t 5 ‘ 1 ^ ^ifd 3T44 41 !^' TOJ7 41 *11 TTTOTft f3R?4 

3^4 !Htj[a 4 TO 41 3T^I 'qi ^ST^I^T^TTrl 4 7FRT 41 1^4 41 tcP-Tlft, 441 T^l 4FFTT 3Tf*T3Flft ^TT TOfTOl 

4^T 3Rfa4^lTH 12 TOl4 SlfTOTOf’ Ff 4 l 

(2) TH^fii ^<£1 41 144) 3RT H«hK 41 4TTT*I *i)si RJT 'R«bfll 1flnj 3T7jf?T Tg^Zl 4 1=TT«T 3 ?t44t f44l 3 R? 7 ^; 

l<ci) 41 ?f4I W^tl 3-Kn 41 TO^fa, ^ 3Fj4sj 4 TO W 41 *4)chi4 f44RTT TOTOl 1JTTT *TTfl W^RpT TR?4t 4 

ifl 4 I 


(3) ^fa ^cl, fa>4l 3rftr4>l<l ^7T qi4-qi0 41 Tj4 4^ 3*44 4 ^TH ^ TO 41 43JT f4*TT RT 7RRT $, 

^ti ^Iq<T qici«ti ^ ^ ^ 7H ^RT ^ '<t 1^ wq ^ %TT 3TT^ ^ 1 opf ^ ^ ^ 1JT 1 F°F 3TT^[ M^t|^ cR> 

iTHRlfelcl W«PT 3^ mf ^ 3T^7m ^ TO ^ 3ff«RTO ^ 37e7«fN ;— 

(^) ^ WR7 ^ ^rRT W°I ^ ff^T ^rft; 

(^) '3rfSTC)Tft 4i4qi<l OT cir«H^ ^ M^T TO^T^fen ^ -RTTO ^ qRR7 ^T TCT iTOT 3?k 

^ ^ fR^ ^ ^rRT TT^cT ^Tl 

66. 3iq«ni^i.—(1) 3<>q ^tTh^kI fq<r(«h "TO ^ -atu^lql qi<n^ ^ TO 1?, f?T^ TO? ^ fro. "Jfi^l TOt ^ 

15 t^f^t 3?^? ^ fTO fr^q 3TTOiTq fTOT qi TORT t, 3?^ TO^7 ^ TO? ^ ^ 15 t^T ^ cRT 

^ d!<]<a ^ '0F "TO TOT; 

(2) 1 5 iro ^ 3T^f^ ^ ^tr trot 3#rrot qi toto t $ zz \ q? ti r it ^ 

'T 4m ^T "TOT fTOT TO^TT; 

( 3 ) 3tto^t?t frot tottto ^to?? fa#R fror in ^t4tt; 

( 4 ) fHgcq 3 tto>i?t ^ 3rftrrot "ft «t)4qi<l ^ frot to? ^.<4 ^ 4 frofro fror totttt; 

(5) ^ TOto fqPiR^ mfa ^ ^TTT 3RTOT TOT^T fTOT TOTT i rif =FT TOFcT TOT 

TO7TT! 


67 * ^ <*4'4*i« f^tt.— 3?f«TTOf qi TOfrot ^fr T^g tr qr tot^ ^ 4 ^ 3 q ■qr ^rot ??4t ff^rf 

OHHMCI Ff TO-n ; 

^ arfarot ^ ^44id ^ichm ^ ^tr ^ ^ wt i ^ M4 f nf^Mrof ^ft Tifrof fM ^ 

TOf TO 3?f?TOft qT’TOTOf ^F4 TO^t ^ TO^T fa Pi <4 H 61 ^ TO-fafaqn (4) '<£ 3?^TPf Tff^Tfl fav4lP4TO ^5TO q4 ^ft 

f^#^TOFl# : 



^ fTO; fsrpTTO 61 ^TO-farfWT ( 4) ^ 


^ TTTTTfT irfirr ^tt WVtt^ 


favhifarro 41 TOfa 


^ 4t f4 ^ TOfrol 4 to? 4’ tot* f4 w4 4 tortot to41 tort to 4 Rf t", ^4 to 4 7^4 4t 

f^fTPror 1^4 ^ 3 t4r 4 fro 4 r 41t tot 44 i 

68 . 'fer 4f i^<sl 41“ 3?4 «t 4 4tr tot 4n.—fro arfaroft qr toPto! 4t tot! 4tt4 4 tto rt ^ 
^faeqi 4^7 to 4 Ff t to ^4 41 3R^ to 4f tjto 4n Iro R?-^TsqTTO 4 tot tf 4 4 4ro to 4 4q4 frorr ^n 
t?4 i 


69 - *3TOt TO TOHt 3fh* TRTRT FtTT.—( 1) 3?fTOTTt ^T TO^TOt fTO I^T TOTT TO4TO 4f4TT TO4 4^7 TOTR 

4 to 4 ^>i4faq<n 4 TO4t to tort f4r fPtt i 
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(2) Mtorft RTRRfRTft stoRN^ft RR Rl4fcq^ ^<<4 RR 3TfRR 

Mr#™ 

70. ^Wn 3Tto—( 1) 3Tfato RT RRfRR \ RR7 RR MRU5"1 3TRf*I RT f^R RTR to RTM RS : 

(Rj) RR RT WI RR4 3 WiFi to fato %R ^ tol 3RH RR 4 f=R[33 T73TT RTI 

(RST) RTRR 3TTRR RTT RR RI RRWR RR RRH 4 Tto ^ tol 

(2) 9^U6 U I "RRR R>t 37RfR fRR RR7R Rft : 

(^>) Mtorct ^ tor 4 RTRto faraf Rft wit M to**> tttr to 3 toto ^ toR, afa: 

(7ST) RRfarft ^ tol R RTRto 1 *&$ RTT WIT RT* »toR, to R toRRT Rft 3TRfa I 

(3) M<UJEU| RRR RT ^sqcflRT 3TRfR <£ tol tolto RT R^RRt RRRT gM WH RT toft ^ 3T^RR ^ Rt RTR Ft, 
VR^MM to RTT RTR toll 

(4) srftRFTft RT toto Rft 3T^ftR M<i46 u l 3TRfR Rft WTT RRR TRTR RF to toto R^T 3IRgRR 1[3TT RT to to 

*W*R! ; 

rtrj srRgfRR r^ rtr rT TtotoRT aTRRto Rft rrrt 3to rrw^r ttrr 4 ##i to Rft ■Rtoh 

(5) fRTTft Slftolft RT RRNnft Rft RRW°T STRfR SPjto to toft, Rfft,— 

(i) WMItU u l "ft M*FT T*TFTf ft' fttot Wo4Rin to tl 

(ii) ^TTRfttoft STT^RRjfflRftiWR^RT^totortoT&tottoftR^TRHft 

TRTRt TRR ft tocT ft, toft RIR RT toR RT toft ftl 

(iii) WHkU«l ito TRR ^ STgftR RT ftl 

(iv) TRHkKR to RRTRR RT RRTRTftoT RT ?to TRJF RT RRTRTMRT fRRR RT RTR RT WT R ^1 

37cqpT 7 

Whrf 

71. f^ftT TTOT ^TPT — ( 1 ) ^ ^fR^TTt RT RRNRT fRR^ RfR^I RTfR 3^ RRT^ T'TRR 3TWTRR, 

1952 (1952 ^T19) 3 qqifqrfrffog M^HflK ^«(1 ^ # t, Rfa*R flf«T RR RRFT #n 3?R a#Rf?Rt RT ^>4^(1 

3?R 1^7 OT Rf^ai f^fR f^RIT *3TT^ W 3T7IRH 3TfRfWT ^ TRTRf ^ 3T^RR #TT I 

(2) W 4>4rk 1 irfro Mr sfR rrr'r srfRfwr, 1952 (1952 ^t 19 ) ^ ^ srMt 3tt% rt^ 

MRRRd RT Rt4rr\, ^ RMWT Rft RRI “ 6R7 ” ^RT TTRrT ?tMM ^7T RRRT RR^ fR 7RR7R ^RT 
^RR R7t eh^Rr^t %R Tpffa, 1995 ^ ^RRRf OT TTTfarT #t I 
(^3r) TH M ^TR R7l R^ -^h -R^RT 16 WRT, 1995 ^ WRt f 

72. "3RRPT.—( 1) 3TfRRTRt RT RR^Rt W#1 ^MRRR, 1972 ( 1972 RR 39) ^TRRRf RT3R-MRRR (2) ^ 
37^TR, ^ Rt 37fRR7 TT^TR RTT RTR $Vn i 

(2) SlfRRTRt RT RR^RRt PiHRrlMrl MlfWRf ^f "3RRH ^ 1%TR RTR #TT :— 

(R>) ^qiPl^lti R7, 

(^) ^cg RT, 

(R) fRj^TRRdl RT f^M WI ^RT 31^^d MRkRT 3#TRTRt ^ RRMRR ^ 3T3*TR R!T 3M ^RT ^ 

Mr; rt 

(R) 10 R^R^McR^RT^RR^^RTRl^cRTR-RR^RT, RT 

(^r) ^^^^t^^^rtrt^ru^wt^rttrtMr^^rr, Mrt rtttr^^rtttrtMrt : 
R^g R7RTRR ^ RTTTR 9^d RR^Rt ^ TTRR ^ TRH R^ TlfTT RTT WTFRR R#f MrT RURTT IrRTR ^ RTReft ^f ^RRT 
TfrRT RR7 'R?f M ^ R7R1RR ^ RTRR R^t fRiM Mr ff ^ I 

(3) 3rfR<FRf RT RR^Rt R7t TT^R RRRR R?t TlMR?^R7^ R^ R^t #R 3TRRT W R^ ^ 3TfRR7 ^ RFT ^ Mr R^7 
R7T to to to, MRRkTR 15 "to ^ to ^ 3TtoR to : 
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■<FR| qfa far# srfaqrrct m ^ 30 # srfam rjqqn # ^rq 4f 30 M # site 

# q#qr TJif <5# # faq 3 j# # %q #t qi # 7 lfal mi qm #TT : 

qq #r far far# arfam# # tret -4* 7Kq sqqm ^tt# ot 7 iq srfaq <=faq ^ OT^rrftci T?qq im : 

qF # far f## «^4-qi<l # #H # Tfafa 4f #1 WTT faTTT # q#^3Rf # faqr qmfaqfa 3U?l4dd!, 
4qifl<jftl, rqpm m 7#T #f 'HHiP^cl # qF# 12 # #TH T#q ^ #R (100 qfaTRT), TTFTT^ q# fa#q q# 3?k 

WHTR *7#f mi ##?T mi I 

73. 3iftr«rm — (l) q#m arfam# m *4^# 3?q# fa^fad # Tm 4‘ fair qq qqq-q^ 4’ farffad T*q # 

37# 37tem #1 #W m#T 3#qfal#T STfaqTCT ^TOST *RT WH q# t # Rl^fad TTTf^T^TRt # TOTTER TRT mHT 

^flfH I 

( 2 ) #^$ 3?fam# m mtfrn# # Tfar^rc arqm famrr fir rjqqfam mr ^tt t r# qrr#t qq# # tcrtr qq dm 
37351m qtff farm qm^TT qra qm far *tf $m mr wum* mff mem far m* qftmfa mwq 4 t i 

(3) far# #mo##’ srfqm#mm#m## 30 #famn^ i (#ft fifa#qfrq<fam##fart?; era nm sppm q# 

farm qi *fa>Mi fare# far ifaft far# fammi # farq afar #t is# 4 # i 

74. mfafmvftani—(l)q#msifam#mm#q##tfm#far##mpfeqm^rnim4TqHfarm#faq ft# 

ti 

( 2 ) Vi fafamtf 3 afafam far# m?r # f# iq # 7 #h-i v m #m-v # 3 T#q fa^mr mt^ # 37 fam# *3# irer 

«j41fain far# sHfa 4m 3 T*7Rfaf# far^ mT^ # fam; m# #m i 

75. atfttfeiti ^7T greNnflr #TO 7 f #t 37^7 #wh ^f ^r.—far# arfam# m # #n ^ 

tptF # 37#q #7! ^# 3Tqfa # feii^ 37 ^ 4‘i(5i # # qn ^fai# fa# 373#fmr mr Tl# : 

far# 37fam# m # f#q& ^ 77 # #m far# 3R7 #T3q q# # qq ti## : 

■qr^ aflrfar qfafamr Ifar ot m#fam ?Hfa m#m I# #t far# 3rfam# m m#?# #t # qm# 4 ' q^j 

M<‘cjq> #m 1 

76. faffa*#f w Trqq-Tprq qr ^ 373^71 "m fa^m ^r# mr T7#qT # vi fafamrf # #t 

m farmfam m# # farq aTrarqqm to# i 

77. faTTTF 3ffa ^TT^farm.—( 1 ) w afafa^ farfwtf # rTrWi# q#m famr, faRm, ^q-famr m far# mrR 
37*rm Tfamq mi #tf Tnfaq # vi faf##f # 377^7 f# # #m ^ q^r #;sfa ^ sTfamrift# #R: qr#mfr# qr rt 7 ^#, farfrm 
farm 'Jiiai ^ 1 

(2) ^faTTH##^^ #^qwfarf#i'3qq##3T#qfar^Tn7;3T##qT#tq^qrTfaT|^fafaq##iqq# 

# ##3 fan?; m #t mf m# mrt?# 1 

3#1 

[fafaqir 5(4)(ii) ^#f] 

ltaif^e*> urfarnfa #1 #mm , 

4, #/#q#/^*7#.3q/qr#/3#. Phhi^tir #mrn mrm/wt f: 

(i) ■$ faqifan/fa^/faqm \ 1 

(ii) 4 faeiifafl ^ sfk # T7m #^tt #fam qfa m m# 1 1 

(Hi) ^ otffan # '3T7# qfa m m# # #f#r tf^ 1R famF farm ^ 1 4H faq qq 37Tmr qr # qqq 1 
#jt far^ qn# # farq 3ii4^i tftr f 1 

37TOTT 

2. ^ tirnfa-wi # x(n?m mrm ^far #mm tt# i #k tow "Cfar #tt fa^faq # qrmq #w # q^ 
qiq #t qqn # ■# #m # qq^r # fan?; qr# t^tt i 


STdlSiTT 





[sjPT }[[_(gu£ 4]__ ^FTTcT -_ 

3# 2 
[faPmi8^i] 
famr aftr 'ilmlyrii ml 

... vJmun «ti<di/+((ft ^fm it ftnwfi iiwN itm kt atfkmt m mkmt ^ m if wk 

mafck'ktgro q Tf k i rnmfm kmkmmfw%arifsmmlimkrei d^rnfm wmik Pi«uife<i 

3?K ■'JTI ^<*'Vi/'*i<5' J Tl l 

k' ml ktmt mmmmt 4 ms t^r ^ mi? k mf«m ^ ijmr m ma km k mra ^ka mrk ^ Ikwt ^ikm 

3 mkm Imki m? ^ mk k ^ ajm nm! fm Ikfam m k am mikm mt a kt w mmi/mmi afa a t km fm. mk 
$ 1m Imkt sqkm mt Mmm mkt k 1m 3ipm mmi/mml kk a til mu % k ^ k fakt ^g l m 
^m^si kk a *1 sma km * mkkm: k kkkt m to km k m? kta mtf mk fck? mjfmi k fmkt mkim mr Msjm mk 

ml wp 1 w wwmil i 

:. 

' :.*. 

:.*. 


^ ^7<TT«}faT— 

:. 

V^HIM :. 


W : ** 
cTTte : 


3 

[ UUMH 73 t®] 

3lteTRT eft **lWl 


W :. 

ciidoi :. 

^ ftHMfl Wfr T f^RT ^ ^TTcTT/^THt \fa . (T*TH) 

.(fsren) fax arfa^roi i 

Mq jcta wt fax wh ftr t i 


*3^WR*IT«TWR^ft^^WI. (Vm) . 

(fsrao..^. : .(wO mtfmfkfmmkik mm atfrara 

klf’mfmnrmt i 


"P<TT$R • 
: 

q<H!H sfR ^ y«f*Ri : * 
fagpRT^ elite : 


WIZ$ I 
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HIMACHAL CRAMEEN BANK 
NOTIFICATION 
Mandi, the 15 th November, 2010 

Himachal Grameen Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1 ) These regulations may be called the Himachal Grameen 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(i ) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Himachal Grameen Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

> 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Punjab National Bank. 

(2) Words and expressions used hereift and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees. —(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A 7 - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service. —(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee . 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale 1 of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale 1 of Group ‘A’ or from Group ‘C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—(1) An officeror employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shaH be reviewed and updated at such intervals, as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre of scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shan ue 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in ScheduIe-II. 

20. Obligation to Promote the Bank’s interest— Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic,, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation, — 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 
of 1860) or any corresponding law for the time being in force, 

(4) no officer 6r employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or ov^tays his le^ " not be 
entitled to tow any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has rammed ateent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 

or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.-<l) No officer or employee sha'lsolicitoraccept or^rmU any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry. 


or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 

1961 (28of 1961). , . 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 

of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities o anv 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and ii.vestments.-G) No officer or employee shall, in h.s individual 

capacity, Qr any member of his family to borrow or otherwise place himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 

with the Bank; . 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniar obligations of another person ^ such 

capacity another person from loss except with the previous permission of the Competent Authority 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely■ temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society [j e ! s * 

member (2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of hrs 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to fy 

his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

® li3bimieS ’ eXC,Usive of those > which are secured, exceed his substantive’ pay for twelve 

(u) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 

SiS?^ his deb,s within a re “ time •—- ks 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

^ bylta debentUreS ^ CaSh inCl “ ding bank dep0sits inJleri,ed b V him or similarly owned or acquired or held 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service ofthe Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of anv 

ssssr* purch “- * gi * “-.• ~«- -—o! z 

transaction's,— ed ^ ^ PreV ‘° US S3nC,i ° n ° f ““ C ° mpetent Authori «y shall be obtained by the officer if any such 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

or held bv him ehh ° ffiC h r Sha " rePOrt t0 u the Competent Authority every transaction concerning movable property owned 
exceeds fTs. 2^000 n3me ° r “ ° f ^ dependant member of his faml| y if the value of such a property 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

. J 5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order a full and 

deZSlt^r* °fh UCh f T able ° r i T 0Vable proper,y he,d or aC£ I uired by him « 0" his behalf or in the name of Jy 

theTemt ofT i u?? T SpeClfied fa that ° rder ' and such s “"‘> required by the Bank, include 
the details ofthe means by which or the sources from which such property was acquired 

e> 1,0 *•—”»■«■ —• 

(u) No officer or employee, having a spouse living shall enter into or contract a marriage with any person • 

as referred",oln'lnf o r Vu * ority ma y ^cer or employee enter into or contract, any such marriage 

as referred to in clause (i) or clause (u) if it is satisfied that,— 6 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 

to the marriage; and F y 

(b) there are other grounds for so doing. 

intimate the Wh ° ^ marTied ’ ° f m31TieS 3 PerS °' 1 ° ther ,han ,ndia " nati °" ali * sha " 
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30. Officer or employee arrested for debt or on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or officebearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employe e : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a pub! ic place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(4) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexuai nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion^/ 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to ^ lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 



(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement, 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon- 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or or ers 

governing such probation; 

(vii) reversion of an officer on deputation to his parent organization, 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, 
and 


(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (at of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 

consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or c arges eing 
framed rSTnd given to the officer and enquiry heid so that he shall have reasonable opportunity to answer the 

charge or charges and defend himself: 

Provided further that no enquiry shall be made, if— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increments) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for fiiture employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless — * 

(0 an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(u) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,_ 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(n) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40 Waiver of the procedure.-The requirements of regulation 39 may be waived by the Competent Authority - 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 

m the Court of Law or Court Martial; or O,,sneo 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee- or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 • 

J5S Sr ssz r 10,11 * ■«„ g „ „ 

delegate L De,ega ‘ i0 " ° f fhe P° wer ,0 *"9»*re.-The Competent Authority may, by general or special order in writing, 

(0 office^ Wh ° ^ ^ 8 hiSher SC8le t0 ^ ° ffiCer agai " St Wh ° m the proceedin S ^ instituted, in the case of 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

those on th fr the C ° m P etent Authorit y ma y. at his discretion, nominate any officer working in the Bank including 

those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. pioyee against 

42. Common enquiry. Notwithstanding anything contained in these regulations, if two officers in different 
f radeS ° r a " °® cer and an em P'°yee are involved jointly in an incident and disciplinary proceedings are sought to be 
msututed against both of them and the Chairman is of the opinion that having regard ,o the facts and cfrcumstances of the 
case the Competent Authority m respect of both the officer and employee should be the same the Chairman mav direct 
the Competent Authority in respect of the officer shall be the Competent Auth^ in r££?m^ b“office nd 
employee mvolved and a common enquity shall be held into the charges against both of them. 

■ 11 , 43- Corr “ Pt P raf « ices -—^Notwithstanding anything contained in these regulations, the following provisions 

shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up againstlhe officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, 

I. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
ftmtishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
t froth the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

, (i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 
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irrespective of the actual date of its accrual. CHAFTm . V i 

LEAVE and joining time 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible fo 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his setvice. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 3 1st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may at his 
discretion, waive the requirement 

62. Sick Leave and Additional sick leave. —(I) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

® An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: ~ 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stat ing that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leaveforeach 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—{1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and die Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during die period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 

to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely: 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. —All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 
61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.— (1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time. —(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(D the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension. —(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 ( 19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years o 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years . 
Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73 Domicile.—< 1) Every officer or employee shall on his appointment declare hts domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 

Authority. . . . 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless e 

satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.— The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 

Provided that the service of an officer or employee may not be lent to other organization against his will. 
Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 

Sponsor Bank, the first proviso shall not be applicable. . 

76. Implementation of regulations.— The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77 Repeal and Savings.— (1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 

regulations and applicable to officers and employees is hereby repealed. 

' (2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 

deemed to have been made or taken under the provisions of these regulations. 

SCHEDULED 

[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: . 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration eing 

found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

...> do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Himachal Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. ~ 


Signed before me 

Signature: 
Name in full: 
Designation : 


Signature: 

Name in full: 

Designation : 

Place: 
Date: 

SCHEDULE-III 
{See regulation 73) 
DECLARATION OF DOMICILE 

Place: 


Date: 

I, the undersigned having been appointed in the service of the Himachal Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth. 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


♦Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


SHIV KUMAR SHARMA, Chairman 
[A DVT. 111/4/298/2010/Exty. ] 
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